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DPSST Budget Update
As you know, the economic downturn has had an impact on various DPSST programs.  DPSST’s proposed budget for 2009-2011 was approved on May 28, 2009 by the Public Safety Ways & Means Sub-Committee.  The budget was subsequently approved by the full Ways & Means Committee on June 5, 2009 and is now in route to the floor for passage.  

To date, DPSST has taken an approximate 19% budget reduction to program areas funded by the Criminal Fine and Assessment Account (CFAA).  This has resulted in a loss of 29 employees and reductions in a number of program areas.  Please note the Fire Training and Certification Program at DPSST is funded by the Fire Insurance Premium Tax (FIPT) and no reductions are being made in this program area at this time.

All state agencies were facing budget cuts up to 30% with devastating impacts on the agency’s ability to provide basic training for public safety officers.  The overall reduction is significantly less than feared.  Reductions are mostly accomplished in the Criminal Fines and Assessment (CFAA) funded programs such as criminal justice training and administration.  Criminal Justice Standards and Training programs are reduced 14.2% while Administration is reduced 15.9%. The following impacts will result from this level of funding:

· Department of Corrections training is (assuming passage of SB 257) removed from delivery at the DPSST Salem Academy and will be accomplished through a new process specific to DOC.  DOC assumed a seven million dollar savings from this change.   DPSST will be responsible for audit and compliance of training standards for DOC and will receive four new employees to fulfill this requirement.   The Corrections Policy Committee and the Board will review and approve the new DOC curriculum to be delivered by DOC at each institution. 

· Additions to the Fire Program at DPSST were not approved due to a downturn in Fire Insurance Premium Tax forecasts.  Not approved were additions to the fire storage building (bathrooms, showers, and utility classroom), training for Incident Management Teams, and additional burn props for the fire training facility.  
· Increase in staffing and fees approved for Private Security Program.

· Leadership, Supervision and Management training for criminal justice professionals is abolished.

· Some monies for a limited security contract were restored for nighttime infrastructure protection. 

· 14 Police Basic Classes and 6 Local and County Corrections classes are funded. The legislature approved DPSST to return to the Emergency Board if additional training classes are needed to meet the needs of city, tribal, county and state law enforcement agencies.  Please keep in mind DPSST has applied for two federal grants for funding of classes as well.

·   9-1-1 and Emergency Medical Dispatch Program remains intact and unchanged.

These reductions and changes are bitter sweet.  While we do not lose as much as we had feared, overall reductions are very deep and will require us to manage our resources well and maintain close scrutiny on expenditures and overall costs.  Many issues are not yet resolved such as the various labor agreements and management compensation.  We are still forecasting wage freezes, no merit increases, and furlough days throughout the next several years. 

We do want to thank everyone for maintaining the course and being professional during this challenging budget process.  In spite of the setbacks we can be thankful that we are not suffering from devastating deficits such as California where they are desperately trying to cut expenditures and find over twenty billion dollars in revenue.   We appreciate the on-going support and assistance of the Oregon Fire District Directors Association.
DPSST Legislative Update

We have included a high level overview of the bills of most interest to DPSST below:

1. House Bill 5041 -DPSST Budget Bill 

http://www.leg.state.or.us/09reg/measpdf/hb5000.dir/hb5041.intro.pdf
Impact:  
Provide funds for DPSST and BPSST operations
Status: 

Scheduled for hearing on June 22, 2009

2. House Bill 2315 - DPSST Release of Public Records 

http://www.leg.state.or.us/09reg/measpdf/hb2300.dir/hb2315.a.pdf
Impact:
Clarifies public records statutes for purpose of DPSST investigative reports.  DPSST has never disagreed that investigative reports were public but had no protection to prevent release of draft investigative reports.  This bill protects draft reports and clarifies that when report is ready for release to policy committee it is now considered public and available to all.

Status: 

Bill signed by Governor on May 26, 2009
3. House Bill 2790 - BPSST and Policy Committee Re-Organization, Change in Revocation and Denial Processes used by BPSST 

http://www.leg.state.or.us/09reg/measpdf/hb2700.dir/hb2790.a.pdf 
Impact:  
Would add a non-management parole and probation officer to the Board by removing the Oregon Department of Forestry from the Board.  Oregon Department of Forestry would remain on BPSST Fire Policy Committee.  DPSST/BPSST does not have any statutory oversight of ODF employees or contractors so this change allows ODF to still play an active role in interface standards for structural fire fighters.  Bill also adds two non-management law enforcement officers to the Police Policy Committee and two non-management corrections officers to the Corrections Policy Committee.  Three minor changes made in current revocation denial process.  
Status:  
Has passed House & Senate – Signed by Speaker of the House and Senate President.  In route to Governor for signature.
4. Senate Bill 92 - DPSST Research 

http://www.leg.state.or.us/09reg/measpdf/sb0001.dir/sb0092.intro.pdf
Impact:  
Would allow DPSST to engage in research independently.  Current statute only allows DPSST to conduct research in partnership with other agencies.
Update: 
Bill signed by Governor on May 26, 2009
5. Senate Bill 93 – CFAA Intercept Via Tax Collections

http://www.leg.state.or.us/09reg/measpdf/sb0001.dir/sb0093.intro.pdf
Impact: 
Would allow State of Oregon to collect delinquent criminal fines and assessments from federal tax collections.
Update: 
Passed Senate referred to Ways & Means Committee awaiting next hearing.
6. Senate Bill Senate Bill 257 – DOC Training 

 http://www.leg.state.or.us/09reg/measpdf/sb0200.dir/sb0257.a.pdf
Impact: 
This bill transfers the training responsibility for new state corrections officers from DPSST to DOC.  DPSST would audit training to ensure state standards are being met.  All DOC corrections officers remain under the DPSST/BPSST professional standards system for certification.

Update: 
Hearing held – sent back to Senate President – President sent bill to Senate Rules Committee on May 11, 2009.  No action take since, awaiting hearing.
 

7. Senate Bill 303 – Special Agents – Oregon Humane Society

http://www.leg.state.or.us/09reg/measpdf/sb0300.dir/sb0303.a.pdf 

Impact: 
Requires DPSST to train and certify animal abuse investigators of the Oregon Humane Society commissioned by the Governor as special agents as police officers similar to other law enforcement agencies.  The Oregon Humane Society will reimburse DPSST for all training costs.
Update: 
Signed by Governor on June 18, 2009
8. House Bill 2682 – Bail Bond Agents

http://www.leg.state.or.us/09reg/measpdf/hb2600.dir/hb2682.b.pdf 

Impact:  
Task force will be formed that will explore possibility of licensing of Bail Bond Agents.  DPSST PS/PI Program will be a member of this work group.
Update: 
Signed by Senate President & Speaker of the House in route to Governor for signature.  
9. Senate Bill 658 – OHSU Campus Public Safety Officers

http://www.leg.state.or.us/09reg/measpdf/sb0600.dir/sb0658.intro.pdf 

Impact:  
Would allow OHSU to have University Police Officers who are trained and certified by DPSST as police officers.  OHSU would reimburse DPSST for all training costs.
Update: 
Passed Joint Ways & Means on June 18, 2009.  In route to floor for passage and then to Governor for signature.
DPSST Fire Staffing Update
Mark Ayers position as Assistant Training Division Director was lost due to budget reductions.  The good news is that Mark’s former position as Fire Training Supervisor was vacant.  Mark has returned to this position and we are glad that he is once again our Fire Training Supervisor.  The Fire Certification Section is part of the Professional Standards Bureau and reports to the Deputy Director.  Era Horton and Gene Ditter have joined our team as full-time fire instructors with an emphasis on the Code 3 Driver Training Program which is being developed.  
The Hillsboro-based field training coordinator had a successful recruitment.  An applicant is in the background investigation phase of our process and we look forward to having a person hired very soon.   We apologize to the agencies in the Northwest Region for the challenges we have faced in filling this position.  We know agencies want a person on the ground and we know they also want an increased level of service which we want to offer as well.
Anita DeVilliers position in Fire Certification is being held open until budget concerns stabilize.  Fire Certification staff have been authorized to work overtime to keep up with service delivery demands.  DPSST bumping due to lay-offs are almost completed.  As soon as this bumping process is complete we will have clarity on the filling of this position either through our internal collective bargaining agreement or some other selection process.
BPSST/DPSST Fire Policy Committee Update 
The Firefighter Standard (NFPA 1001) was opened for public comment earlier this year.   Only one comment was received during this process and was reviewed by the Fire Policy Committee at its meeting on June 10, 2009.  The Fire Policy Committee approved moving forward the change to NFPA 1001 as proposed.  

At its June 10, 2009 meeting, the Fire Policy Committee also approved moving forward the adoption NWCG Wildland Interface Firefighter, NFPA Fire Investigator, and NFPA Fire Inspector.  The proposed standards will be reviewed by the full Board on Public Safety Standards and Training at sent forward for public comment by all involved stakeholders.  Kudos to Ryan Karjala of Sisters-Camp Sherman for serving a Chair of the Wildland Interface Task Force. 
The Fire Policy Committee did not approve moving forward with adoption of the new NFPA Fire Marshal standard until curriculum is developed.  DPSST would be the first state to adopt this new NFPA standard.  No other state has adopted a curriculum for this standard and DPSST will work with affected stakeholders to develop one over the next few months.

Fire Certification Section Update

DPSST Fire Certification staff is preparing to move ahead with the updates of Pumper-Operator Standard (NFPA 1002) and Fire Officer Standard (NFPA 1021).  These task forces should begin to meet very soon.  DPSST kicked-off the Incident Management Team (IMT) Task Force last week with follow-up meetings scheduled for August and September.
Certification maintenance forms continue be processed with about 10-12 agencies being completed each week.  Staff is more than halfway through the process.  We know that “Snap Shot” is showing that folks have lapsed.  This will be resolved as soon as their respective maintenance form is processed.

The E-Forms Project continues to move forward.  The targeted date of June 2009 by the vendor has not been met but DPSST has not expended any of the allocated funds to date to the vendor.  DPSST has received permission from the legislature to carryover the funds to the 2009-2011 biennium to continue the development and implementation of E-forms.    

Fire Training Section Update

The Mobile Fire Training Unit continues to make the rounds and it’s augmented by the two smaller FLAG trailers.  The equipment for the Code 3 Driver Training Program has been received, has been beta tested, and will be deployed in Clatsop County later this month.
The Oregon Public Safety Academy has hosted a number of fire service classes over the past month.  Training sessions have been hosted during the work week as well as on nights and weekends.  Subjects have included a National Fire Academy fire prevention class, Plans Review, EMS Officer I, Pumper-Operator, Technical Rescue, and Code 3 driver training.  More classes are in the works and illustrate the benefits and opportunities the academy offers.
Live-Fire Training – NFPA 1403

DPSST is very proud of the work that is being done in partnership with OFIA and the targeted outreach taking place in 2009 on the NFPA 1403 Live-Fire Training Standards.  Last month all fire departments and fire protection districts received a mailing that included a copy of the NFPA 1403 Standard, Oregon OSHA Rules for Firefighters, NIOSH Live Fire Training Newsletter, and a copy of a DVD which included a program on NFPA 1403 created by OFIA.  Earlier this month DPSST and OFIA hosted two NFPA 1403 Live Fire Train-the-Trainer Classes delivered by the Illinois Fire Service Institute.  This week, DPSST is hosting the 40-hour Florida State Fire College NFPA 1403 Live-Fire Train-the-Trainer Course at the Academy.
* * *

DPSST appreciates the on-going support and assistance of OFDDA.  We look forward to seeing you all next month.  Please feel free to call if you have any questions.
